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Navy Personnel Management

Naval personnel matters were originally handled by the Secretary of War until the establishment of the Department of the Navy on April 30th, 1798.It was not until 1815 that the Secretary of the Navy took control of personnel matters. 

In the 1860’s, the Office of Detail was created and functions related to detailing officers and appointment and instruction of volunteer officers, as well as the purchase of ships and related matters were established under the Bureau of Navigation. The Bureau of Equipment and Recruiting was concurrently established to handle enlisted recruiting and service record maintenance. By 1889, the Bureau of Equipment and Recruiting transferred its enlisted personnel activities to the Bureau of Navigation, and on May 13th, 1942 the command's name changed to the Bureau of Naval Personnel (BUPERS).

The Base Realignment and Closure Commission (BRAC) of 1993 directed the relocation of the Bureau of Naval Personnel, Washington, D.C., to Naval Air Station Millington, Tennessee. The move to Millington resulted in the establishment of Commander, Navy Personnel Command (CNPC), also assigned as the Deputy Chief of Naval Personnel (DCNP).The relocation to Millington occurred in 1998, and carried with it most operational functions, while some headquarters and oversight functions remained in D.C. to support the Chief of Naval Personnel (CNP) in fulfilling his role as Deputy Chief of Naval Operations (Manpower and Personnel). 

Celebrating 14 Years

Since 1998, much has occurred within the BUPERS Millington (BPM)/NPC organization to better support the needs of the Navy, our Sailors, and their families. Often referred to as the “engine-room” for Navy manpower and personnel, BPM/NPC operational responsibilities have played a critical role supporting the Navy vision of providing the Fleet with the right person in the right place at the right time. 

As the Navy’s “talent manager”, departments within BPM/NPC are responsible for assigning Sailors to job vacancies, and serving as the Human Resources department for the Navy. Our workforce is involved with Sailors every day throughout their career and lifetime, providing support through a full-spectrum of HR programs and services. 

To realize significant gains in efficiency and move towards the “Total Force” concept, both Enlisted Placement Management Center (EPMAC) and Naval Reserve Personnel Center (NRPC) were merged within NPC. Military community management functions have been relocated to Millington, and the Enterprise Liaison Office has been established to better respond to the needs of the Navy’s warfighting enterprises. In support of the Global War on Terror (GWOT), programs such as Individual Augmentation and GWOT Support Assignments have been developed to better meet emergent needs and warfighting requirements. 

Our work continues—changes in warfighting operations, the competition for talent in the marketplace, financial constraints, and advances in technology require us to challenge traditional assumptions and seek innovative ways to ensure support of all Naval personnel. Our ultimate goal is to increase warfighter readiness to meet the ever-changing challenges of the 21st Century. 

